
BUILDING A 
STRONGER 

COMMUNITY
TOGETHER

DIVERSITY COUNCIL
The Berkeley County Schools Diversity Council is 
designed to work in conjunction with the mission and 
core beliefs of Berkeley County Schools which are as 
follows:

MISSION:
It is the mission of the Berkeley County Schools to 
provide educational excellence for all.

CORE BELIEFS:
Accountability, Integrity, Respect.

We believe...
...we are accountable for the learning and  
achievement of every student.
...in achieving with integrity.
...respect for self, others and school creates a  
safe environment for learning.
...all students can learn and want to be   

 successful.
...students learn at different rates and in  

 different ways.
...curriculum, instruction, and assessment must  
be aligned, learner-centered, and based on  
high standards and expectations.
...students, teachers, parents, and the  
community are partners in the learning   

 process.
...in meeting the needs of a growing and  

 diverse population.
...in promoting positive self esteem, self   
discipline, and mutual respect.
...our schools should be safe and welcoming  
environments that support continued learning.
...in developing and supporting quality staff.
...learning is a lifelong process.

c/o Berkeley County Schools, 
Dept. of Equity and Inclusion, 

1453 Winchester Ave., 
Martinsburg, WV 25405

Tel:  304-267-3500
Fax: 304-263-3633

www.instagram.com/bc_diversity

Our desire is that every student comes into contact with a 
professional of their ethnicity while enrolled within the 

Berkeley County Schools system.

GOALS
To encourage a  comprehensive curriculum 
that is inclusive, reflects ethnic diversity and 
promotes contributions by all cultures.

To encourage the active recruitment and 
mentoring of ethnic minority administrators, 
professional staff and service personnel to 
reflect the student population.

To encourage community involvement in 
promoting a culturally inclusive school 
environment. 

To support on-going, systemic training and 
staff development.



DIVERSITY
The world is changing, and in an ever-changing society, 
it is imperative for our students to be equipped with the 
tools necessary to respectfully and successfully function 
in a globally diverse world. This diverseness includes 
areas of race, ethnicity, culture, national origin, 
language, religion, gender, socio-economic status and 
learning styles – to name a few.

HISTORY
The Berkeley County Board of Education established its 
first Minority Diversity Committee in December 1988.  
Since its mission encompassed many issues relating to 
multiculturalism and diversity, the title was changed to 
Minority AD Hoc Committee. 

The original group consisted of:
15 minority community leaders
Two (2) minority student representatives
Seven (7) educators, including teachers, administrators, 
board members and the superintendent.

The Committee met twice a year.  Its mission was to 
provide the Superintendent and staff with input and 
direction on topics of minority history, minority recruit-
ment of teachers and administrators and multicultural 
studies in the Berkeley County Curriculum.

The Berkeley County Diversity Council continues to meet 
on a monthly basis and is open to any community, 
parental and/or school representatives. 

Multicultural classes at the three high schools

Program Board development programs for Council 
members and community

Collaborate with Delta Sigma Theta Sorority  to 
educate students and parents regarding financial 
resources for higher education.

Collaborate with Wrighteous Records on Student Trips 
to HBCU College Fairs...

Wrote Grow Your Own Teachers (GYOT) proposal

PURPOSE
The Diversity Council for Berkeley County Schools assists 
the school system with:

Recruiting and retaining administrators, teachers and 
school personnel who reflect the diversity of the commu-
nity.

Assessing the racial, cultural and physically challenging 
atmosphere within the schools through planned, deliber-
ate interaction with students, teachers, school 
personnel, staff, parents and the community.

Acting as a liaison for focusing on racial, 
cultural and diversity issues.

Promoting multicultural and diversity studies 
and sensitivity training for students, 
administrators, teachers, school personnel, 
parents and the community.

Supporting conflict resolution training for 
students, teachers, administrators, school 
personnel, parents and the community.

ACHIEVEMENTS

Recruit diverse volunteers and 
staff that represent the student 
population

Monitor dropout and graduation 
rates among the four high schools

Educate students and parents 
regarding scholarships and 
grants as well as educational 
and work opportunities 

Future 
Goals 


